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Taipei Medical University Guidelines
for Selecting and Awarding Outstanding Performance on
Promoting Gender Equity Education
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Approved by the Administrative Meeting, 9 July 2010
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Amended by the Administrative Meeting, 14 December 2011
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Article One

Taipei Medical University (hereinafter referred to as “the University”) set the Guidelines

for Selecting and Awarding Outstanding Performance on Promoting Gender Equity

Education (hereinafter referred to as “the Guidelines”) according to Article 12 of the

Ministry of Education’s Gender Equity Education Act to encourage faculty, staff and

students to promote gender equity in the University and work setting.
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Article Two

Applicant Eligibility: All faculty, staff and students.
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Article Three

To become a candidate for the award, applicants must have achieved one of the

followings before candidate selection. The selection criteria are as follows:

1.

Develop gender equity-related courses or program, which the average score of
teacher evaluation questionnaire is above 4.0.

Implement or organize gender equity-related research projects or activities
with concrete and exemplary results.

Organize gender equity research groups with concrete and exemplary results.
Serve as a member of gender equality committee for two years on
accumulated basis with excellent performance.

Quialifications recognized by the Ministry of Education for the investigation of
campus sexual incidents.

Investigate and handle campus sexual incidents with concrete and exemplary
results.

Actively involved in promoting events or activities related to gender equity
education.

Review, investigate, plan and improve to establish a safe gender-fair campus
with excellent performance.

Promote gender equity in family and social education with concrete and

exemplary results.

10. Other practical matters related to gender equity education with concrete and

exemplary results.

£ 24 > Vi
FowoE PEES U

S T REEED LERS LT EES S S EUEE S Sl L

Page 2 of 6



CHEE e Pu T ERTLR 6

CER LAY EFENERT RN T R TR R
= RP e QF#z\»%'z»ﬂE%ﬁic,#U{ BhLF A (d PuT %K
TERERINEF L) O T RE

o R PR RIBERFEF o S EP YA LRI RE
WL S RAFLGARBERLE

BT G F AR R ERT L AMERTH
R ERRTSHB TETH

%~@a9$:£§ﬁ - BYPRRAFPLEOLEE

Pt (Fword® 7 4f) E4LuL R 4

Jui

14

Article Four

The selection process are as follows:

1.

Applicants may be self-recommended or recommended by faculty, staff or
students of the University.

Candidates are reviewed by the Gender Equity Education Committee
(hereinafter referred to as “the Committee”).

Outstanding performance selection of promoting gender equity education is
hosted once a year. The award can be given to 5 people at most. Each
awardee will be publicly praised, and awarded with a certificate and NTD$
5,000 (provided by the Committee).

To encourage more faculty, staffs and students in promoting gender equity
education, an applicant’s recommendation will not be accepted within two
years if he/she has been awarded for three consecutive years.

Applicants shall submit concrete and exemplary results such as photographs
or other supporting documents.

The Committee shall complete the review and announce the results by the end

of first semester.

. Applicants shall submit the application document (including WORD documents)

to the Committee (Secretariat).
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Article Five
The Committee shall comply with conflict of interest principles when handing the

selection.

Article Six
These Guidelines take effect after being approved by an administrative meeting; the

same applies when amended.
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Application Form of Selecting and Awarding Outstanding Performance

on Promoting Gender Equity Education for the Academic Year ( )
Name Tel:
Department Contaqt Mobile:
Information
Title e-mail:

PKFrom the options given below, choose the description that matches your promotion in
gender equity education. (Multiple Choice)

[IDevelop gender equity-related courses or program, which the average score of teacher

evaluation questionnaire is above 4.0.

Cimplement or organize gender equity-related research projects or activities with concrete and

exemplary results.

LIOrganize gender equity research groups with concrete and exemplary results.

[IServe as a member of gender equality committee for two years on accumulated basis with

excellent performance.

[IQuialifications recognized by the Ministry of Education for the investigation of campus sexual

incidents.

LInvestigate and handle campus sexual incidents with concrete and exemplary results.

LlActively involved in promoting events or activities related to gender equity education.

[IReview, investigate, plan and improve to establish a safe gender-fair campus with excellent

performance.

LIPromote gender equity in family education and social education with concrete and exemplary

results.

[1Other practical matters related to gender equity education with concrete and exemplary results.

XPlease list exemplary results, and attach supporting documents.

(If space is not enough, feel free to add pages.)

1 The recommendation will not be accepted within two years if an applicant has awarded for
three consecutive years, according to Article 3 of the Guideline. (Please check the box for
your confirmation.)

[1 Reconfirmation from the Committee. (The box shall be checked by the Committee.)

XThe personal information collected on this form is used only for "Outstanding Performance Selection of
Promoting Gender Equity Education”. Without an applicant's agreement, this information will not be used
for any other purpose, in accordance with the Personal Data Protection Act.
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